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Academic Leadership of Female Administrators in Primary
Schools under Narathiwat Primary Educational Service Area
Office 1
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Abstract

Objective: Objective: This study examined the instructional leadership capabilities of
female educational administrators in primary schools within the Narathiwat Primary
Educational Service Area 1, as perceived by teaching personnel.

Methodology: A quantitative research design was implemented employing survey
methodology for data collection. The research sample consisted of 327 respondents
comprising classroom teachers and educational administrators from primary institutions
under the Narathiwat Primary Educational Service Area 1. Data analysis utilized
descriptive statistics including frequency distributions, percentages, means, and standard
deviations.

Research Findings: Results indicated that female administrators demonstrated high-level
instructional leadership performance overall and across all measured dimensions. The five
dimensions were ranked as follows: curriculum development and instructional management
(x =4.38,S.D. =0.62), fostering academic environment (X =4.27, S.D. = 0.65), promoting
professional development (X = 4.14, S.D. = 0.53), academic supervision and progress
monitoring (X = 4.08, S.D. = 0.55), and establishing institutional vision, mission, and
objectives (X =4.06, S.D. = 0.58).

Contributions: These findings provide empirical evidence for enhancing instructional
leadership development among primary school administrators. The results can inform
educational policy development, administrative assignments, professional development
programs for female leaders, and strategic initiatives to expand opportunities for effective
instructional leadership implementation by female administrators in educational settings.

Keywords: Instructiona 1Leadership; Female Educational Administrators; School
Leadership
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