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Abstract

Objective: This research aims to study the components of work happiness among teachers
in a small public school under the Office of Pattani Primary Educational Service Area 1.
Methodology: The research employed a qualitative methodology through in-depth
interviews with 8 teachers selected through purposive sampling based on predetermined
criteria. The research instrument was a semi-structured interview guide. Data analysis was
conducted using content analysis method, presenting the components of teachers' work
happiness in descriptive analytical format.

Research Findings: The study found that the components of teachers' work happiness
consist of 5 dimensions: 1) Work environment dimension related to safety and security in
the area, 2) Job characteristics dimension related to appropriate and manageable workload,
3) Quality of life dimension related to work-life balance, 4) Organizational relationships
dimension related to family-like atmosphere and warm relationships, and 5) Self-worth
dimension related to full utilization of potential and experience.

Contributions: The findings can be applied to formulate policies for developing happy
school models, developing administrators with leadership qualities that foster teacher
happiness and promote work-life balance, and serve as guidelines for administrators in
managing small public schools in the southern border provinces.
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